U.S. Department of State Foreign Affairs Handbook Volume 14 Handbook 3—Acquisition
Career Management Program

14 FAH-3 H-300
MANDATORY EDUCATION AND
TRAINING

14 FAH-3 H-310
GENERAL

(CT:AQM-1; 11-29-2005)
(Office of Origin: A/OPE)

14 FAH-3 H-311 PURPOSE
(CT:AQM-1; 11-29-2005)

a.

The Federal Acquisition Reform Act requires agencies to set up career
paths for acquisition personnel in terms of education, training,
experience, and assignments needed for career progression to the most
senior acquisition positions. The law also establishes requirements for
completion of coursework and on-the-job training and requires employees
to maintain current skill levels through training, academic programs, or
self-development activities.

. Office of Federal Procurement Policy (OFPP) Policy Letter 92-3,

paragraphs 4a through 4c, implemented in section 1.603-1 of the Federal
Acquisition Regulation (FAR), requires the Procurement Executive to
establish training requirements for acquisition personnel. Scheduled
competency-based training must follow the curriculum established by the
Federal Acquisition Institute (FAI) to the maximum extent practicable.
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